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Why gender responsive budgeting? 

There is a lack of 
implementation of gender 
equality commitments as laid 
out in policy documents at 
national, regional and global 
levels

GRB acknowledges the 
intersection between 
budget policies and 
women’s well being and 
allows us to challenge the 
gender 
blindness/neutrality of 
macroeconomic policies 
(fiscal policy, aid policy, 
debt etc) by bringing forth 
their gender 
differentiated impact

Budgets are not ‘neutral’ 
(Elson 1998)

Existing patterns of 
gender inequality 
mean that budgets 
affect men and 
women in distinct 
ways. 

Important to take into 
account impact of 
budgets on paid and 
unpaid care economies



GRB definitions

• "Gender budgeting is an application of gender mainstreaming in the 
budgetary process. It means a gender-based assessment of budgets, 
incorporating a gender perspective at all levels of the budgetary process 
and restructuring revenues and expenditures in order to promote gender 
equality."  (Council of Europe 2015)

• Gender responsive budgeting can be defined as ‘an approach to 
budgeting that uses fiscal policy and administration to promote gender 
equality, and girls and women’s development. (Stotsky, 2016)

• Gender budgeting involves using the tools, techniques, and procedures 
of the budget cycle in a systematic way to promote equality. (OECD, 
2017)



Actors and 
stakeholders

At national level• Ministry of 
Finance

• Line Ministries
• Gender 

machineries
• Training 

Institutes of 
Public 
Administration

• National 
Institutes of 
Statics

At local/regional 
level

• Municipalities
• Mayor's 

directly + 
public officials

• City Council
• High level 

management
• Finance and 

Budget 
Department

• Budget 
management 
teams

Societal actors

• NGOs (local & 
Central)

• Women’s from 
communities

• Parliaments, # 
commissions

• Parliamentary 
Institute

• Academia
• Gender 

experts/advocates



Benefits of 
GRB

• GRB links policy and budget together 
which are usually not well linked
• It builds bridges within governmental 

structures
• Restructuring of expenditure and it’s 

impact on women and men life (exp. 
Investment in care economy in Turkey, Kazakhstan and North 
Macedonia) 

• It encourages dialog between the 
government and the less vocal and most 
marginalized part of the society 
(Participatory process, public hearings, 
etc )
• It increases social accountability and 

transparency 
• GRB challenges the tradition of how 

budgets are to be done



At local level 
challenges 

and 
opportunities

• Decentralization process varies from one 
country to another and impacts local level 
revenues and expenditures
• Lack of bottom up approaches of national 

strategies neglect the local level ownership 
and create resistance in the implementation
• Lack of local level gender data, the existence 

of national gender data are not applicable for 
local level
• Small administration with large workload, lack 

of gender focal point and missing local gender 
strategies
• Evidenced based policy analyses are missing 
• Partisanships at local level (city councilors and 

public administration)
• Lack Ex ante assessments of programs  that 

will ensure that interventions do no harm



At local level 
challenges 

and 
opportunities

• Data availability and transparency: either in 
accessing budget information or in availability 
of sex-disaggregated data

• Low or no capacity of Public officials to do 
gender analyses and identify the gender gaps 
(gender analysis, and time)

• Lack of budget literacy for policy makers, CSOs 
and women in communities 

• Lack of coordination between departments in 
the Municipality

• Capacity of gender advocates in relation to 
economic policies. 

• The perception that GRB is very technical and it 
is not related to budget issues

• Competing government agendas make gender 
budgeting look like an additional burden



At local level challenges and opportunities

POLITICAL WILL IS EASIER 
TO GET IT

LOCAL GOVERNMENTS ARE 
CLOSER TO PEOPLE, THEY 
SEE THE IMPACT OF THEIR 
POLICIES DIRECTLY TO THE 
CHANGE OF WOMEN AND 

MEN LIFE

MORE IMPACTFUL 
PARTICIPATORY  

PROCESSES

SMALLER SCALE

EASIER TO COORDINATE 
BETWEEN DEPARTMENTS 
AND POLICY AND BUDGET 

UNITS 



Diane Elson’s Tools 

• Gender-aware policy appraisals
• Sex-disaggregated beneficiary assessment
• Gender-disaggregated public expenditure analysis
• Gender-disaggregated tax incidence analysis 
• Gender-disaggregated analysis of the impact of the budget on time 

use
• Gender-aware medium-term economic framework
• Gender-aware budget statement 
See: see K. Schneider (2006). Manual for Training on Gender Responsive 
Budgeting. GTZ. 
https://www.ndi.org/sites/default/files/Manual%20for%20Training%20on
%20Gender%20Responsive%20Budgeting.pdf

https://www.ndi.org/sites/default/files/Manual%20for%20Training%20on%20Gender%20Responsive%20Budgeting.pdf


OECD 
tools



Global trends SDG Agenda

• The fundamental principle of the 2030 development agenda is to 
leave no one behind
• Achieving real inclusion - and monitoring progress - will require a 

significant improvement in the availability of data disaggregated by 
gender, age, and other important attributes. 
• The indicators proposed for the Sustainable Development Goals 

(SDGs) show a strong commitment to expanding the global 
monitoring effort to those groups previously left out or poorly 
represented, including girls and women. 



For the first time globally there is a unified agreed 
methodology  on GRB

The UN has defined 9 Targets and 14 Indicators for SDG 5. 
https://sdg-tracker.org/gender-equality

https://sdg-tracker.org/gender-equality


Why SDG 5.c.1

It links the policy and legal requirements for gender equality with 
resource allocations for their implementation. 
By tracking resource allocations, governments introduce deliberate 
measures into the planning and budgeting cycle to meet their 
gender policy objectives. 
By making these allocations public, governments commit to higher 
levels of transparency and accountability in budget decision making.

The indicator methodology was developed by UN-Women, together 
with UNDP and the OECD. 



It measures three important components of a gender responsive public 
finance system:

(1) intent of a government to address gender equality by 
identifying whether policies, programmes and resources are 
in place; 

(2) existence of mechanisms to track resource allocations 
towards these policy goals; and 

(3) existence of mechanisms to make resource allocations 
publicly available to increase accountability to women.



Global trends

• Gender Equality is a key driver for 
inclusive and sustainable development
• We see an increasing number of 

countries reporting on SDG 5.c.1
• UN Women continue to have GRB as 

core under the Leadership and 
Participation thematic areas of work
• GRB is becoming  part of PEFA gender 

module assessment:
• Proposed overall approach to collecting 

information on gender responsive public 
financial management practices using 
PEFA
• Relevance and usefulness of the 

proposed set of questions to collect 
information on gender responsive public 
financial management

• OECD GRB Surveys, yearly expert 
group meeting, GRB module, etc
• IMF, Global survey, GRB data sets, 

Regional work hops on GRB
• Eige, GRB module,  



We follow the money through the lives of women and men
(D. Elson)

Thank you!


